


 

1 - Councillor James Gibson-Watt and Councillor Bryan Davies 

At both the Royal Welsh and the Eisteddfod, local businesses could showcase their products and 
services, and the large number of skills and employment opportunities that are within Mid  Wales.  

So, in this edition we are focusing on Skills, in particular the Mid Wales Regional Skills Partnership – 

what it is, the progress so far, its future plans, and also the current Mid Wales Employment and Skills 

Survey which closes on midday Friday 09 September so make sure you take part! 

 

2 - Coleg Ceredigion Cookery Demonstration at Pentre Ceredigion 

Eisteddfod Genedlaethol 2022 

This newsletter is now our regular way to communicate with our stakeholders/members and we will 

always be looking at ways to improve the way we deliver our news. So, if you have any feedback, 

comments or relevant content to feature here, we’d love to hear from you. 

Helping to grow opportunity in Mid Wales, 

The Growing Mid Wales Team 

Read on for: 

• What is the Mid Wales Regional Skills Partnership? 

• The Mid Wales Employment and Skills Survey 

• The Mid Wales Regional Skills Partnership forward work plan 



• RSP Annual Meeting    

What is the Mid Wales Regional Skills Partnership? 

 

The Mid Wales Regional Skills Partnership (RSP) sits under the wider Growing Mid Wales umbrella.  

It is one of four regional skills partnerships in Wales. Primarily a business-led partnership, it works 

with business leaders and stakeholders across the region to understand the skills prov ision and 

labour market needs in order to drive investment that meets the requirements of both employers 
and workforce. 

Mid Wales Employment and Business facts: 

•  95,400 people are employed or self-employed in Mid Wales, with economic activity rates in 
line with Welsh and UK averages, driven by high levels of self -employment. 

• Mid Wales contains 12,660 VAT registered businesses. The business base has a very high 

proportion of micro businesses, more than 95% with less than 10 employees. 

• Levels of unemployment in the region are comparatively low at 3.9%  in January 2022, 

almost half that of Wales and the UK, and the region has seen a bigger improvement in 
unemployment numbers compared to Wales since 2001. 



The RSP supports the Welsh Government's key strategies and policy areas by providing a regional 

perspective. This includes baseline data for further education planning using employer-led 

intelligence and labour market information (LMI) data. 

 

The Mid Wales Employment and Skills Survey 

 

Businesses and organisations across Mid Wales are encouraged to complete a survey on 
employment and skills.  

The survey results will help the Mid Wales Regional Skills Partnership inform Welsh Government on 

the skills landscape across the region and connect skills funding with employer demand. Launched 

Monday 25 July, the survey runs until midday Friday 09 September. 

In 2019, the Welsh Regional Skills Partnerships (RSPs) launched their 3-year Employment and Skills 

Plans which have been used to understand and shape the skills priorities for employers across 

respective regions and influence the provision offered through further education and work -based 

learning sectors. 

Councillor Wyn Thomas, Cabinet Member for Schools, Lifelong Learning and Skills at Ceredigion 

County Council and Councillor David Selby, Cabinet Member for a More Prosperous Powys at Powys 

County Council, who represent the Mid Wales RSP, said: “Over the last three years there has been a 

significant change in the skills required by employers to drive forward their businesses in a post-

pandemic world. It is more important than ever that we ensure people can gain the skills employers 

are looking for through our colleges, universities, and apprenticeships. We encourage all businesses 





The RSP bridges the gap between education and regeneration in the hope of creating a strong and 
vibrant economy underpinned by innovation, growth and a capable workforce.  

Read on to find out more of the forward work programme for the RSP and ways you can help with 

future plans: 

A New Three Year Employment and Skills Plan 2022-2025:  

The Plan will identify key sectors, skills and employment priorities for the region, aligned to regional 
economic plans, including the Growth Deal.  

Skills and employment priorities relate to Net Zero, Digital, Welsh Language, National Occupational 
Standards, Further Education and Apprenticeships. 

The Plan will focus on: 

• Opportunities that may arise from existing or potential inward investments or regional 

projects.  

• Delivering  great education while improving connections to business.  

• Perspectives on how to build workforce skills, promote apprenticeships, STEM (science, 

technology, engineering and mathematics) and fresh approaches to attract talent into each 
region 

• Helping to reduce skills shortages facing businesses in regional and sub-regional growth 
sectors.  

The Plan will also focus on the Shared Prosperity Fund and the role of RSPs in working with 

stakeholders and local authorities. 

National Occupational standards (NOS):  

National Occupational Standards (NOS) set out the knowledge, skills and competencies that are 

required for an occupation and underpin a range of apprenticeship qualifications and adult 
vocational qualifications across the UK and overseas.  

 The RSPs have an important role to play in ensuring that NOS remain up-to-date and meet the 

needs of employers and sectors in the region. 

The RSP will develop a NOS annex to the three-year employment and skills plan 2022-25. 

The RSP will classify occupations at the level of Standard Occupational Classification (SOC) codes to 
allow funding/resources to be directed to specific gap areas. 

You can help RSP gather intelligence for the NOS by sharing information on:  

-  Priority occupations in the region. 

-  Occupations which are emerging or seeing growth, which require particular skills 
and/or new qualifications. 

-  Occupations facing potential changes to working practices/work context, 

technological changes and/or new regulations or legislative requirements (e.g. 
health and safety). 

-  Occupations which are in decline. 


