Growing Mid Wales Newsletter

August Update 2022

A month has gone by since our first newsletterand whata monthit hasbeen! Two major Welsh

events brought hundreds of thousands of visitors to Powys and Ceredigion, the Royal Welsh Show
and the Eisteddfod Genedlaethol.

For the firsttime since the Covid-19 pandemic, these events provided an opportunity forbusinesses
and organisations to network.

For some, it was the first opportunity to meet, including joint chairs of the Growing Mid Wales Board,
CouncillorJames Gibson-Watt, Leader of Powys County Counciland Councillor Bryan Davies, Leader
of Ceredigion County Councilwho had theirfirstin-person meeting at the Royal Welsh Show?. This
was an opportunity to confirmtheir commitment to work togetherto deliverthe Mid Wales Growth
Deal.

Ihttp://www.growingmid.wales/article/13084/Joint-working-reaffirmed




1 - Councillor James Gibson-Watt and Councillor Bryan Davies

At both the Royal Welsh and the Eisteddfod, local businesses could showcase their productsand
services, and the large number of skills and employment opportunities that are within Mid Wales.

So, in this edition we are focusing on Skills, in particular the Mid Wales Regional Skills Partnership —
whatit is, the progress so far, its future plans, and also the current Mid Wales Employment and Skills
Survey which closes on midday Friday 09 September so make sure you take part!

2 - Coleg Ceredigion Cookery Demonstration at Pentre Ceredigion

Eisteddfod Genedlaethol 2022

This newsletteris now ourregular way to communicate with our stakeholders/members and we will
always be looking at ways to improve the way we deliver our news. So, if you have any feedback,
comments or relevant contentto feature here, we’d loveto hearfromyou.

Helpingto grow opportunity in Mid Wales,

The Growing Mid Wales Team

Read on for:
e  Whatisthe Mid Wales Regional Skills Partnership?
e The Mid Wales Employment and Skills Survey

e The Mid Wales Regional Skills Partnership forward work plan



e RSP Annual Meeting

What is the Mid Wales Regional Skills Partnership?

The Mid Wales Regional Skills Partnership (RSP) sits under the wider Growing Mid Wales umbrella.
It is one of four regional skills partnershipsin Wales. Primarily a business-led partnership, it works
with business|leaders and stakeholders across the region to understand the skills provision and
labour market needsinorderto drive investment that meets the requirements of both employers
and workforce.

Mid Wales Employment and Business facts:

e 95,400 people are employed orself-employed in Mid Wales, with economicactivity ratesin
line with Welsh and UK averages, driven by high levels of self-employment.

e Mid Wales contains 12,660 VAT registered businesses. The business base hasavery high
proportion of micro businesses, more than 95% with less than 10 employees.

e Levelsof unemploymentinthe region are comparatively low at3.9% inJanuary 2022,
almost half that of Wales and the UK, and the region has seen a biggerimprovementin
unemployment numbers compared to Wales since 2001.



The RSP supports the Welsh Government's key strategies and policy areas by providing aregional
perspective. Thisincludes baseline dataforfurthereducation planning using employer-led
intelligence and labour marketinformation (LMI) data.
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The Mid Wales Employment and Skills Survey
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Businesses and organisations across Mid Wales are encouraged to complete a surveyon
employmentand skills.

The survey results will help the Mid Wales Regional Skills Partnership inform Welsh Governmenton
the skillslandscape across the region and connect skills funding with employer demand. Launched
Monday 25 July, the survey runs until midday Friday 09 September.

In 2019, the Welsh Regional Skills Partnerships (RSPs) launched their 3-year Employment and Skills
Plans which have been used to understand and shape the skills priorities for employers across
respective regions andinfluence the provision offered through further education and work-based
learning sectors.

Councillor Wyn Thomas, Cabinet Memberfor Schools, Lifelong Learning and Skills at Ceredigion
County Council and Councillor David Selby, Cabinet Memberfora More Prosperous Powys at Powys
County Council, who represent the Mid Wales RSP, said: “Overthe last three years there hasbeena
significant change inthe skills required by employers to drive forward their businesses in a post-
pandemicworld. Itis more importantthan everthat we ensure people can gain the skills employers
are looking forthrough our colleges, universities, and apprenticeships. We encourage all businesses



and organisations across the region to complete the employment and skills survey to help inform
our new Employmentand Skills Plan for 2022-2025.”

To take part inthe survey, visit https://www.haveyoursaypowys.wales/employment-and-skills. Or, if
youwould like to understand the work of the RSP further, please contact Aggie Caesar-Homden, Mid
Wales RSP Partnership Manager: aggie.caesar-homden@powys.gov.uk / 01597 826713

Employmentand Skills Surveys in otherregions across Wales

To strengthen the intelligence gathered across Wales, other businesses/organisations basedin other
regionsare invited to complete theirlocal RSP skills survey:

e South East Wales (Cardiff Capital):

https://www.smartsurvey.co.uk/s/ArolwgSgiliauCyflogwyr EmployersSkillsSurvey 2022/

¢ South West Wales: https://www.surveymonkey.co.uk/r/7LMCTBR

e North Wales: Survey recently closed with a positive responserate secured. If youdid notgeta

chance to respondto the surveyand would like toinput, please contact
sianlloydroberts@uchelgaisgogledd.cymru

Looking ahead to the future




The RSP bridges the gap between education and regenerationin the hope of creatingastrong and
vibranteconomy underpinned by innovation, growth and a capable workforce.

Read on to find out more of the forward work programme for the RSP and ways you can help with
future plans:

A New Three Year Employment and Skills Plan 2022-2025:

The Plan will identify key sectors, skillsand employment priorities for the region, aligned to regional
economicplans, including the Growth Deal.

Skillsand employment priorities relateto Net Zero, Digital, Welsh Language, National Occupational
Standards, Further Education and Apprenticeships.

The Plan will focus on:

e Opportunities that may arise from existing or potential inward investments orregional
projects.

e Delivering great education while improving connections to business.

e Perspectiveson how to build workforce skills, promoteapprenticeships, STEM (science,
technology, engineering and mathematics) and fresh approaches to attract talentinto each
region

e Helpingtoreduce skills shortages facing businessesin regional and sub-regional growth
sectors.

The Plan will also focus on the Shared Prosperity Fund and the role of RSPsin working with
stakeholdersand local authorities.

National Occupational standards (NOS):

National Occupational Standards (NOS) set out the knowledge, skills and competencies that are
required foran occupationand underpin arange of apprenticeship qualifications and adult
vocational qualifications across the UK and overseas.

The RSPs have an importantrole to playin ensuring that NOS remain up-to-date and meetthe
needs of employersand sectorsin the region.

The RSP will develop aNOS annex to the three-yearemployment and skills plan 2022-25.

The RSP will classify occupations at the level of Standard Occupational Classification (SOC) codes to
allow funding/resources to be directed to specificgap areas.

You can help RSP gather intelligence forthe NOS by sharing information on:
- Priority occupationsinthe region.

- Occupationswhich are emerging orseeing growth, which require particular skills
and/ornew qualifications.

- Occupationsfacing potential changes to working practices/work context,

technological changes and/or new regulations or legislative requirements (e.g.
health and safety).

- Occupationswhichareindecline.



Further Education (FE) and Apprenticeships:

Itisvital that we have an apprenticeship system thatis responsive and flexible to the needs of
employers andindividuals; to deliver a high-skilled, competitive economy that benefits people
throughout the country.

To helpthe RSP identify regional and /or sub regional priorities for delivery of FE provision and
provide supporting contextand aclear rationale, we are invitingemployersto provide both
anecdotal and robust hard evidence to support this area of work. This could include forexample,
sectorsimpacted by Brexitor COVID-19or the need to attract talentand specificskill setsintothe
regiondue toa planned orexistinginward investment project.

Welsh Language:

The Welsh Government’s strategy Cymraeg 2050: A million Welsh speakers? aims to create more
Welsh speakersandincrease the use of the Welsh language on a day-to-day basis.

The Strategy also setsthe key transformational aim of reforming the post-16 Welsh-medium and
bilingual education and skills offer to ensure that young people have the opportunity to continue
developingbilingual skills to support a prosperous economy.

The RSP willinclude adetailed section on Welsh Language skills within their three-yearemployment
and skills plan 2022-25.

We will continue to work closely with Welsh Government to ensure the workforce and other key
stakeholders can take full advantage of opportunities to identify future Welsh language skills
needs.

For furtherinformation on any area of the RSP Forward Work Plan, please contact Aggie Caesar-
Homden, Mid Wales RSP Partnership Manager: aggie.caesar-homden@powys.gov.uk® /01597
826713.

Zhttps://gov.wales/cymraeg-2050-welsh-language-strategy
3https://aggie.caesar-homden@ powys.gov.uk/




RSP Annual Meeting

The RSP Annual Meetingisto be held on Monday 12 Septemberwhere anew Chairwill be
announced.

Business leaders and economicexperts are being soughtto express aninterest to become Chair of
the RSP Board.

The Chair of the Mid Wales Regional Skills Partnership will play akey role in helpingtodrive the
region’svision forlearning and skills, representing the voice of the private sectorinthe regionto
influenceand supportregional decision-making and to champion the region at a national level.

This will require anindividualthat can demonstrate:

e Theyare an Industry Leader, particularly from the sectors identified in the Growing Mid
Walesvision. The vision can be viewed on the Growing Mid Wales website,
http://growingmidwales.co.uk/strategicgrowthpriorities




e Knowledgeand experience of the differentindustry sectorsin Mid Wales;
e Strongprivate sectorexperience;
e Strongleadership and partnership ethos;

e Anunderstanding of the wider strategicenvironment and take account of this when making
recommendations.

The post isa voluntary position with an approximate commitment of 12 days a year.

Candidates are asked to complete the details outlined in the form found underthe RSP documents
section of the Growing Mid Wales website, http://growingmidwales.co.uk/documents and return

the form to aggie.caesar-homden@powys.gov.uk by midday on Thursday 25 August. Interviews will
be held during the week commencing Monday 29 August.

For furtherinformation aboutthe role orto discuss the opportunity further, please contact the RSP
Partnership Manager:

Aggie Caesar-Homden, aggie.caesar-homden @powys.gov.uk /01597 826713

Keep up to date

Keep up to date with Growing Mid Wales news, developments on activity and organisations we
supportby following our Twitterand Linked In pages:

https://twitter.com/growingmidwales

www.linkedin.com/company/growing-mid-wales*

We're eagerto reach out to as many organisations and businesses across Mid Wales as possible. You
can make this possible by following, liking and sharing our pages.

Disclaimer: As a Growing Mid Wales Stakeholderyou receive these emails so that we can share news
and information with you on aregularbasis. You can inform usif you no longerwish to receive these
emails by emailing growingmidwales@ceredigion.gov.uk.
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UNDEB EWROPEAIDD Llywodraeth Cymru
EUROPEAN UNION Welsh Government

Cronfeydd Strwythurol a
Buddsoddi Ewropeaidd

European Structural
and Investment Funds




